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“ Under the leadersh1p ' of "the
Commumst Party of Vletnam, durlng the
past s1x decades or morée (from July 28,
' 1929 to’ now) the Vletnam Trade Unions
" have orgamzed and agltated w01kers and
.employees to march in the van of the
- struggle for independence and’ freedom of

i‘the Fatherland and for the well-being of
the labouring people. Bringing into play
that fine tradition, the Vietnam General
~Confederation of Labour has organized,
-and mobilized the workers and employees

to’ go ahead‘in the renovation of the

‘éountry for achieving the objectives
“"wealthy people, strong ‘and ° prosperous
+country, civilized soc1ety ,

The Vietnam Geéneral Confedelatlon
tof Labour is-a broad socio- political
‘o1gamzatlon of the working class, the
‘intelligentsia, and the workers employed
tiin ‘different -economic sectors
radministrative: services, social
rorganizations who are getting involved in
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1t of. thelrlown free will with the ann of
stnvmfr for the building of an

1ndependent democratic, rich and.

pxospexous Vxetnam advancmg on the
* socialist- ouented path and for pr otectmg
the labou1 ing people s 1nte1ests

_The Vietnam General Confedezatlon
of Labour.is a member. ,orgamzatlo,n of
-the Vietnam Fatherland Front led by the
Communist: Party of Vietnam and

. entertains cooperative relations. with the
State and coordinates on an equal footing
with friendly mass erganizations. All the
trade unions should dperate within the
Aramework .of the Constitution and in
accordance with laws of the Socialist

~ Republic of Vietnam.

'

‘The Vietnam Gene1a1 Confedelatlon
«of Labour bears the mass and class
-‘character of the working .class and

.operates according to the following

¢ functions representing and' protecting
the legitimate interests of the working

‘q

people; participating in the management
of State affairsy educating and mobilizing
workers and employees and motivating
them to bring into play their right to be
master of the country, to fulfil thelr
obligation as a citizen,, and to bulld and
defend thé Fatherland. =

The Vietnam General Confederatlon )

of Labour .is very keen to develop the

tradition of nmternatlonal sohdarlty,

intensify and expand its cooperatmn with *

the trdde unions of other countries and
with international -

organizations’

regardless of different tendencies on the '

principle of friendship, solidarity, -
equality, -cooperation, mutual benefit and .

in,a eommon striving to attain the

objective : for the benefit of the working
people, for peace, democracy, natjonal
1ndependence, develppment and soc1al
progress.



. . Chapter I

- Trade union members
Article 1 : .
,"Membei.-Ship“in'lvthe' trade unions is-
open to all the ‘workers‘ and employees, _
irrespectivg of occupation, gender,
religious belief, ‘who have matured to.
work for hire in the businesses belonging™

to all economic sectors, non-productive -
establishments, state offices, social

organization_s, to the vi/orkers and
labourers who work on a contractual
basis for a limited period -of time in

foreign countries or to those engaged in

liberal professions, provided they accept
the Constitution of the trade unions and
voluntarily operate in a primary

organization of the trade unions and pay

regularly membership fees ag stipulated
in the Constitution.

[ ’, ,
Article 2 :

-The person who desires to join:the :;
trade union has to make an application
for membership, His or her admission to.

the trade union membership,shgl{l b_e
" examined by the executive committee, of
the primary trade union which would.
then register the name of ghe applicant

and deliver to the latter a’membership
card. When the person concerned - wants

to leave the trade union, he or she must "

ask to cross out his or her name and

hand back the membership card and- ‘
should have the consent of thé'ﬁrin;aryl' -

union executive committee. .
Article 3 : L -
A trade union member has the right :
1- To take part in the discussion about

trade union affairs; stand for nominate .
and elect the leading body of the trade -
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union; criticize and question any leading
official of the trade union; reconimend
therevocation of the'mandate of a trade

union official ‘having ‘committed errots

and shortcomings in his work!

2- 'Tp"'deniénd”th:cit the trade union’

should intervene to protect his or her

dignity and ‘legitiii;ate interests when

infringed upon;

8- Tbre;ijoy the éssiétaﬁce of th'e"‘trédié

union in the search for a job or in

learning a trade or a craft, benefit from

financial aids when falling sick or being

in, straitened .circumstances, and
reduction of fees when barticipating in
cultural, tourist, rest and recreational
facilities under the trade union
management. - : o

4- To be exempt from payment of
membership fees when retiring on a

pension; enjoy care and assistance in case
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of need and the protection of legitimate
interests by the trade union in the
locality where to live in old age to say
nothing of free participation in the club
of pensioners organized by the trade
unjon, B

Article 4: . ‘

A trade union member has the duty:

1- To carry out the resolutiong of the
trade union, participate in the trade
union life, propagandize for developing
the membership and to build the trade

union organization; . = ;

2- To unite with and help colleagues ..
to raise their professional standard,.to. -
work with efficiency and well organize. -
their life; o : . o

3- Not to cease studying for raising
his or her political, cultural, professional,
level and to work according to the -
Constitution and the laws in force. = -



\ Chapter II

Orgamzatlonal prmcnples and
structural system of the
trade unlons

N

Artlcle 5

The trade unions are built up: on the
principle of. democratic.centralism,

= The leading bodies of the trade

unions at all levels are democratmally
elected; - -

- The hlghest leadmg body of each‘
trade union level is the-trade union

congress at that level. In the interval
between two congresses, the leading body

is the éxecutive committee’ elected by the

congress of that trade union level.

)

r When settlng up a new trade union.
at lower level, the higher level trade
union is entltled to appomt a prov1s1onal B

10.

executii/e comnvlit‘tee 'Th'e p—eriod of
activity of the provisional executive
committee does not exceed. 12 months.

- The executive committee of the trade
union at any level operates according to
the principles of collective leadership and
individual ‘responsibility and of the
minority subnuttmg to the maJonty and“:‘
the lower-ranking officials obeymg the -
higher-ranking ones ; o

- The resolutions of the trade umons‘e
at all levels must be passed by the
majority of voices and should be
nnplemented 1n a strlct and serious
manner; o

- The execdtive committees of thér "
trade unions at all levels have the duty

to make a report’on their act1v1t1es to the ‘

congress of their respective trade unions, ‘
to the trade union at higher level and to

11.



issue a commumque to be sent down to
the lowetr level trade unions for

information. The primary trade unions."
must ‘periodically inform their memberS'

about what they have done.
"Artlcle 6: "‘

‘The Vletnam trade unions are’
orgamzed on the basis of mdustry,
Jpro}"essmn and locallty, comprising four ’

following levels :

- The Vietnam General Confederatmn
of Labour (TLD) ‘

-
r

.~+The Confederatlon of Labour of»
province, city.directly dependent on the
national trade union centre; the National

Industrial and Professional Union.

- The local 1ndustr1a1 and professional
union; the confedelatmn of labour at c1ty ‘
precmcts district, provmmal capltal N
provincial town level | and other

corresponding levels: ' - ‘

12

1t

- The prunary txade umon and the
occupatmnal union. .. . e o,

Fach trade union level has been

“supplied with conc1ete guldance by its

orgamzatlonal system in confornnty wnth
its characterlstlcs and at the same tune
according to the st1pulatlons of the
Constitution of the Vletnam Trade
Umons ‘

The Confederatlon of Labour of

" province, city and the National Industrial

‘and Professional ‘Uhnion have the right to

examine and accept the apphcatlon for

" affiliation to the trade uniohs made'by
“legally- orgamzed associations in the

locality and in each 1ndustry and

. profession and at the same time it is

" authorized to set up assoclatlons to meet

the requirement of dlver51fymg the forms

‘of gathering the masses but these
“agsociations should be suited to the tasks
~ and functions’of the trade unions and the
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stipulations of the laws. The forms of
presidential council, secretarial staff
commission, or the organizational forms
of the Vietnam trade unions operating in

foreign countries must be set up

according . to the regulatlons defmed by

the Presidium of the Vletnam Geneml

Confederation of Labour, '

~ Article 7: ' ‘
The congress is the highest leading

body of the trade union at each level

1~ The tasks of the trade union,

‘ congresses at all levels

- To discuss and approve the.reports

V presented by, the executive conmnttee

and decide on the tasks of the trade
union for the next period of time.

- To approve the report of the

‘ mspectors board.

. - To give ideas and suggestlons to the
draft documents to be presented to the

. .trade union congress at higher level;

‘;‘,14

elect delegates to attend the trade union
congress of the higher-level trade union

(if the case may be).

- To applove the constltutlon and
rules (with regard to the National
Congress of the Vietnam Trade Unions

.and to the natlonal industrial and

professxonal unions which are entitled to
build their own constitution and rules
with the permission of the Presidium of
the Vietnam General Confederatlon of

" Labour). o ‘

2- Time for holdzng trade umon
congresses at all leuels

- It is scheduled that the congress of
trade union group, trade union section
and occupatlonal union 1e ta be held
twice every five years; i .

.- And. that the congress of the trade
union at a level higher than the primary
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one is to be held once every five years.

.8 The delegates to be sent to attend
the congress of the trade unjon at the
same level shall be decided and convened
" by the executive committee ‘of the trade
 union level concemed The composmon
'of official delegates is the following : still
‘active executive members of the trade
union level responsible for the holding of
~the congress, delegates elected by

'llower level trade unions, delegates.

nominated by the executive committee
responsible for convening the congress
‘with a number not exceeding 3% of the
total number of delegates;

4- The delegates 'attending the
~congress’ must be voted by the latter for
" recognition of their credentidls as a

delegate, the executive committee

iresponsible for convening the congress is
- not entitled- to refuse the c¢redentials of

. 16

the delegates elected by the congress of
the lower-level trade union. or by .the
delegates conference of the latter, In the
event the delegates are submitted to
sanction ranging from warning upwards,
or prosecuted for wrongdoings or
criminal charges the executivé committee
responsible for convening the congress
would -examine the cases and decide on .
their capacity as a delegate, then report
to the congress for information.
Article 8 :

The delegates confer ence,
* In the place where it would be
necessary and with the permission of the
higher-level trade union, the executive
committee at the place concerned is
entitled to convene the delegates
conference in the interval between two
congresses. The number of delegates to
the conference is determined by the
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. executive committee responsible for
conv,e,nlng the "conference. The
" compoésition of the délegates is as follows
: members of the executive committee’ of
the trade union'level responsible for
convening the conference; delegates
elected by the congress (if coinciding
with the occasion of holding the
congress) or by the executive committee
of the lower-level trade union, the
nominated delegates cannot exceed 8% of
the total number of delegates to the
conference,

The delegates conference is entrusted
with the task of : ' :
- Renewing the execution of the
congress resolutions supplementing the

. program of activity during the perlod
' covered by the'congress.

-~ Supplementing ' the ‘executive

commlttee with new members to ﬁll the
possible vacanmes o i

cho
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- Dlscussmg and drawmg up the
documents and electing the required
number of delegates to go and attend the,
congress of the higher- level trade union
(as the case may be) ’

Artlcle 9:

The executive commlttee is the
lea;hng body in the mterval between two
congresses of the trade union at each
level '

1 The executlve committee of the
trade union at a level higher than the
primary one are elected by the congress
of the trade union at that level. - The
executive' committee of the primary trade
union, the trade uhion section or the
occupational union are elected by the
delegates congress or the trade union
members congress. When required by the
majority ofi congress delegates, the

19



" the occupational union woud be
permltted to directly elect the pres1dent
of the primary trade unjon, the pres1dent
of’ the occupational umon

2 Tasks and competence of the
executive committees of the trade unions
at all levels :

- To org‘amzé the 'implementatlon of -

the resolutions of the congress at their
corresponding level;

B

- To carry into effect the instructions

and declsmns of the trade union at higher"

of’ level

K To gulde and control the' activities
of the trade unions at lower levels.

- To per1od1cally report on the
orgamzatlonal gituation and aectivity of
their respective trade unions to the Party
Committee at the corresponding level,
the higher-level trade union and ta send

20

a commumque to the lower- level trade
umons for information.

- To manage ‘the flnances and
property, and the economic activities of
the trade union.

8- The number of executive members
at any trade union level is determined by
the congress of that leuel

When there. are vacancies for
executive members in a tlade union, the

'delegates conference or the executive

committee at the level concerned must
carry out supplementary elections to fill
the vacancies but the number of
supplemented executive members cannot
exceed one-third of the number of
executive members elected by the
correspondihg congress.’ The election to
supplement the executive comimittee of

the Vietnam General Confederation of

21



Labour is considered and decided by the
V.G.C.L. Executive Comnnttee 1tself

4- The executive commzttee of the
lower-level trade union must be

recognized by the meedwtely Iugher
trade union level.

' "B Regular sessions of t/ze executwe
committee of the tradeé union at any leuel

.~ The executive comnnttee o£ the
'Vletnam General Confederation of
Labour and of the national industrial and
'occupatlonal umon shall. hold its sessmn
‘at least once.in a year ’

- The executlve committee of the
confederation of labour of province, city
shall hold its session at least one every
six months.

- - The executive comnnttee of the
primary trade union and of the
occupational union shall hold its session
‘once every month.

22

Artlcle 10 :

| . The congress, v.th‘e .de‘le.g‘a’xtes.'

conference, the trade union executive
committee sessions are only held to be

valid when at least two- thirds of the

delegates convened to them are present :

The election of the leading bodies of the

trade unions at all levels and of the
delegates to.the trade unjon congresses
at all levels must be done by ballot, the
elected person must get more than a half
of votes conform to regulations,

Article 11 :

The standing organ of the extecutive
committee of the trade union at any-level.

1- The standmg organ of the executive
committee of the Vietnam General
Confederation of Labour 'is "the
Presidium, that of the executwe
committee of the trade union at any level

23



*below the national gentre is the standing
committee. The standing organ has a
president, a viderpresident and a number
of mé&mbers. The number of members
formitig: a'standing organ of the
executive committee of any trade utiion
lavel 'is determined by the executive
committee at that level but this number
cannot exceed one-third of that of the
executive committee. If the executive
members number only from 3 to 5
";‘)‘el‘sons,» only a president and-a vice
president of the standing organ are to be
elected. R

- 2- The standing committee of the.

trade uniow at any level has the
responsibility of making necessary
preparations* for the holding of.the
session of the executive committee and
supp‘lying conerete guidance to the
implementation of the resolutions passed

24

by the executive committee; it handles

the affairs in the interval between, the
two sessions of the executive committee,
and making a report on its own activity
to the regular session of the executive

committee.

3- On behalf of the executive
committee of the Vietnam General
Confederation of Labour, the Presidium
of the General Confederation wauld
make necessary preparations for the
session of the executive committee, see
to the implementation of the resolutions .

passed by the V.G.C.L. executive

committee; in the interval between two

sessions of the executive committee; the
Presidium is entitled-to issue resolutions
?.nd make decisions for a well
implementation of the resolutiong
ac}opted by the National Congress of the
Vietnam Trade Unions and of those
passed by the latter’s executive

25



commi‘ttee. The Presidium supplies its

direct guidance to the activities of the.

‘headquarters of the V.G.C.L. and of
telated services. S
"' 4- The President is the head of the
executive committee. He is responsible
for the handling of the affairs of ‘the
standing organ. Whén the post of
President, Vice-President or member of
the standing organ of the trade union at
any level is vacant, the executive
‘committee of thé trade union concerned
must elect d person to fill the vacancy
‘from among the executive members and
submit the list. of the new elected persons
‘to the immediately higher trade union
level for recognition.’

In case of need, the trade union at
higher level is entitled to appoint persons
to fill the vacant posts in the standing
and, executive committee of the trade
union at lower level, '

26

Article 12 :

Executive members of the trade union
at any level are the representatives of
trade union members, workers and
employees at that level; trade unions at’
all levels are held responsible for the
training and fostering of the abilities for
trade union officials to enable them to
operate well in their fields of action. Any
trade union official who meets with
difficulties in the course of his activity
shall enjoy aid and support from the
trade union concerned, and if need be

intervention and protection from the
latter. -

Article 13 : .

. The executive connnitltpgs‘of the trade
ynions at all levels shall ‘grganize their
respective workxin"g a'ppara‘tuvsevs in
accordance with _their duti’eé,
competence, and financial possibilities
and with the regulations of the V.G.C.L.

27



Chapter III

Primary trade union
orgamzatlons

Art1cla~ 14

The prnnary trade' union or gamzatmn
is the basic unit of the trade unions. It
is the very place where the workers and
employees are d1rectly dealt with and the
activities of the whole trade union

system are tested to see whether they are
effective or not.

Primary trade union organizations are
composed of :

- _The trade unions at the graésroots
operating in businesses belonging to all

economic sectors, in non productive’

establishments, state, offices, social
organizations with each a membe1sh1p of
ten persons upwards

[N

28

- The occupatmnal umons orgamzed
1n the locality for the purpose of
gathemng the workers of the same
occupation. The minimum membership
for the formation of. an occupatmnal
union is 20 persons.

Article 15 :

‘The- duties and competence of the
tradé unions at the grassroots operating
in businesses, non-productive
establishments and state offices. .

- To mobilize” trade union members,
workers and employees in the unit to vie
with one another for gaining better
results in their labour and in the
management of the enterprise in
accordance with the rules and
regulations in force;

-~ To represent the workers and.
employees in ‘the signing of collective

29



agreements with the management,
nominate their offlclals ‘to 8it in the
council for examining and setthng cases
of violation of the rights and interests ‘of
workers and eniployées, together with'
the managing director' of the business,
and head of the office t6 ensure adequate
employment for workers and employees,
improve the latter’s living standard,
raise their income, see to the betterment
of their life and welfare; - .. . ...~

- To control and supervise the’

implementation of the policies, and laws,

discover and.  prevent mnegative

phenomena, and acts of corruption which
- cause damages to public property, violate

the labour contract: and the collective.

agreement;

- To educate workers and employees,
strive to raise the latter’s political,
cultural, scientific and technical

30

standards and professmnal quahﬁcatlons ‘
and skills, see to the orgamzatmn of.
soclal activities and charitable ventures
among workers and employees

.- To develop further the trade umon‘
membership, build strong and steady
primary trade unions, secure a good.
management of the trade union finances
and property, ‘

Artlcle 16

,The duties and competence of the
primary trade unions in. production.
cooperatives, . industrial.. servme,:
establishments, handicraft and. small.
industrial enterprises, . '

.>'/ .

Ste

-« To. .organize .the emulation
movement in production and business
establishments;

- To cooperatée with the managmg
board of éooperative to ensure adequate

31



employment, improve working

conditions, care for the hfe of co: op and'

tr ade umon members,

- To partmxpate in the buﬂdmg of
internal regulations, statutes for the
managemfant of the cooperative,
supervise the implementation of the

policies towards trade union and co- .0p~

members,

- To visit and give care and assistance
to the trade union members who are in

straitened circumstances or meeting with -

difficulties, to act in coordination with
the managing board to organize rest and

recreational facilities excursions, tourist:

trips for trade union and co-op members;

- To develop the trade union
membership, build strong and steady

primary trade unions, collect and use:
membership fees economically as defined-

by the rules and regulations;. .

32

Artxcle 1'7

The duties and competence of primary
trade unions in private businesses,
limited liability companies, joint-stock
conipanies foreign-funded undertakings;

- To guide workers and employees in
the signing of labour contracts with the

employers or representatives of the.
owners of enterprises;

- To represent workers and employees
in drawing up and signing collective
agreements with enterprise owners;
supervise and push up the
implementation of the clauses already,
signed between the two sides;

- To organize dialogues for the
purpose of conciliating between the
employers and the workers in their
dispute in accordance with the law. In
case of non-settlement the dispute should

33



be reported to the higher- level trade
union and recommendation* made o the
state:.orgdns-for settlement; iy~

SToe co{irage workers and eniployees
to’ help 6’.1‘1e ano_ther m t'henz occupatldri‘
and'in’ lifs;" P

M!

< To’ give Side pubhclty of t’he p011c1es
and laws of the state, super\hse the!

nnplementatlbn of the statte leg1slat10ﬂ m
busmesses

- To make propaganda for developmg
the'trade union memberslnp, build étrong’
and steady” prlmary trade unions, collect’
and utilizé trade union funds accordlng
to the rules’ and regulatwns S

Artlcle 18 -
B z%n =

Qrganzzatwn, duttes and competenpe
of occupational unzons

"')’

:1-.The. oecupational uniong located\ dns
whatever. locality are set -up by the local.

34

IR L
confederation of labour concerned which
supplies ‘& concrete guidance to their
a&thltleS ANt 1R LA RPN TN FUR TS el

gl occupahonal umon ha,s the
foliowzng dutzes and competence v

IR SRR

o To make known w1dely to everyone
the llfe and the occupatxonal practl’oe of
workers and help the latter to conduct
then‘ oocupatmnal act1v1t1es, e '
. To care for and protect the
legltlmate 1nterests ‘of trade. union
members, workers and’ employees, i
" - To help workeis to' carry out mutual

asmstance in’ occupatmnal practme and m
life. - ‘

- To develop trade union membership
build strong and steady occupational
unions; set up a fund for the occupational

union to help its members in difficult
circumstances;
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_. Article 19:

Any primary trade union or,

occupational union which could enroll
numerous persons as members is.entitled

to form trade union groups, occupatlonal‘

union groups, occupational union groups,

trade unjon sections, occupational union
sections. The duties and competence of
the trade union group, occupatlonal
union group, trade union section,
occupational union section are to be
defined by the primary trade uhion and
occupational union themselves on the
basis of embodying in concrete forms the
~dutjes and competence of the primary
trade union and occupational union.
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ChapterIV 7
Orgamzatlon duties and B
competence of the trade:

- unions at levels higher than
| the primary organizations
Article 20 :

' The trade unions at levels higher than
the primary ones

a- Local industrial and professmnal
unions are at a level immediately higher
than the primary trade unions and the

occupational unions in the locality

irrespective of the management level and
the economic sector.

The local 1ndustr1ai and professional

. unjons are to be founded by the province,

city confederation of labour and shall be
disbanded by the latter after due
consultation with the national industrial
and professional union concerned.
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‘hill‘ Gowthy T i ¢ 'i Py "\;.‘:4\‘1 ' wnid
The local industrial and professional o {The trad,e ;Amon of company, general
unions are placed under the direct

YOR7

~Gompany, 4nion ¢ of entexpm;lses -operating
guidance -of ‘their' respective.national 'rwlt'}\lxn the sdope of a .proyince, city, is
1ndus§rlal and ‘professional -unions in foundeg by, the;, L provinees,,. oity
matters: of technique and speciality

confedelatlon of labour concerned and
place under ‘the dn*ect gﬁldance of the
latter! the' natmnal 1nduetr1al and
profeasmnal lunibn (if thete' emsts silch a

relevant to. their;industry and profession
and under the direction of the local
confederation of labour.on matters
related to socio- economic problems

‘ natmnal umon) would’ supply ‘concrete
arlsmg in ‘the 1oca11ty ' guxdance in techmcal and’ pmt'essxonal
;. .b- The trade umon of company, matiers RALE AT R R VRN
general company, \}mon “of enterpmses is DESE e efteiagiinat gy Ss ld i
to be orgax}lzed in the estabhshment Ashriega}dgs t,hx‘? ‘clomparny, general
havmg its member umts closely companyz union of enterprlses havmg
connected w1th one ancther gn .terms ‘of the“—‘ member. umts located in the

“economic activity. terrltm,y of . several provmces cities, "the’
pedavito i

. The trade union of company, general . foundation of their 1‘BSP80UV6 tl ade

company, unloﬁ of entérprlées’ié the . unions s under the 901}1Pet¢’10¢ Of the

""" : na,tlon al. mduetrlal a(nd,prpfesal\onal

hlgher than those operatmg m d1fferent . unjon, which would issue a, decigion to
' membez; umts of the company, general - this end and supply, its divect, guidance to

.the ‘trade union.concerned . while the
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s

trade unions operating in member units
located in different localities shall be
guided in matters of social work, security
national defence by the confederation of
labour of the locality concerned. "

c- The confederations of labour of city

precinct, provincial town, provincial.

capital are the higher levels of the
primary trade unions and occupational
. unjons located in the territory (with the
exception of the establishments placed
~under the direct competence of the
province, city confederation of labour or
transferred to the local industrial and
professional union for management,
" d- The districts having numerous
working people and boasting a good
numbér of businesses belonging to
"different economic sectors or those
occupying an important position in
“economic, national defence, security
fields are entitled to found a

40

confederation of labour which then acts
as a level immediately higher than the

' primary‘trade unions and occupational

unions located in the territory of the
district concerned (except the primary
organizations which are placed .under t.he
direct authority of the province, city
confederation of labour or th.e local
industrial and professional unlon).. In
places where conditions do not permit to
found a district confederation of }abour,
a -gecretarial staff commission, a

_presidential council or a primary’ t1:ade
" union of the.district offices and services

ghall be set up instead a.nd_direc.tly

dependent on the prov1‘nc1al,v city

confederation of labour in terms of

direction and guidance.

~ Article 21 : 3
The duties and competence‘cff the

trade unions at a level immediately

~higher than the primary organizations
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. {local industrial and professional ynion;
. the city precinet, district, proyincial town
1:and provincial capital confederatjon..of
. labour; the trade union of ;company,
..,.lgg,lgel;gl company, unjon, of enterprises).
+1i1.9To guide primary. trade uhions in
+ the. implementation’ of instructions’ and
' decisions ‘of ‘the 'tfade unions at higher
" levels 'and ‘thosk of the congresses at their
répectivé levels e

' 2. T0,, represent.. the: primary
~/organizations. for idiscussing. with. the
~ administration: at ‘cotrésponding: level
rabout the problems related to the

i responsibilities and intevrests of the -

“working ‘peoplée; guide the 'ﬁ'i‘i‘l&mry
organizations of/thé“trade unichs in
matters of social insur‘aﬁ'ce"‘an"dl‘labour

" protection iin ;accordance Wwith ‘tha law

~and:the: directives of:the higher-level

-tradeiunions; intervene ini‘order to
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|

TR BRIt R T
protect the,legit;imqte,‘inpeygsps of the
" working pebple when infingsd upon.

. 8- T6 {gi\;é ;‘chllire‘c‘tion,’ to the buildinfg: of
" strong. and steady primary. trade umtc:}r:s
“and occupational unions, ‘to .the

v organization, professional training and

fostering of tra,derunigp“o\fﬁicxals;‘«, O
. ,.4- To.see tg, the proper. ‘man}f,getn}:gz
| gf." finances and, pi:@pg.rty; of & ;eﬁ gnﬁc
i’»iﬁﬁiol-tl; _organize. sugtabl{e« leGoédr&img
act1v1t1es for the trade umon,,acb ( {;he
\t0. the, delegation of powers BY. the
" province, ity confederation. of, labour
“and  the national industrial and
) prgfes§iong1 }uy{ipins. e e
.Article.__ZZ R L .
L l;.rb\z.ih;ié;-city confederations of la'lz:)c-:lm1
.and. national. industrial and. préfezééellfs
unions constitute: the :tw-g.- sGy oms
formingi the - Vietnam : e

~43



Confederation of Labour,

1~: The national industrial and
professional‘ unions are organized on the
basis of the particular traits of their
respective industries and professions and
they are not necessarily arranged in

accordance with the administrative

organization of the State,

The' national - industrial and
‘Professional unions rally round them
Mmanual and brain workers involved in
the same industry or profession

Irrespective of the economic sector which
they ‘belong to, and this,

. on the |
wide scale, he cm‘l‘ntry

The national industrial and
prqfessional unions would supply a direct
gu.ldance to scattered and itinerant
primary trade unions, trade unions
operating in ministry offices, trade

uni
ons of company, general company,
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union of enterprises having their branch
establishments located in . many (V
provinces, cities. They would guide the
locdl industrial and professional unions, -
the primary trade unions operating in
central government offices and services
and centrally-run business undertakings,
met directly dependent on the national
industrial and professional unions. .

2- The province, city confederations of
labour are organized according to the
administrative boundaries of the
provinces and cities directly dependent
on the central government.

The province, city. confederations of
labour group in their ranks manual and
brain workers operating in the sphere of
activity covering the province or the city.

The guidance of the province, city
confederations of labour is directed

towards: _
- Cooperating with the national
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industrial and professional unions in

guiding 'the “local  industrial‘ and:
profeséional dnions and the primary
unions: Operatmg in"central ‘government

ofﬁces ‘and services and centrally—run

economic ‘establishments not directly’

dependent on the national industrial and ‘

profeSSlonal umons for guldance

L G‘r1v1ng dlrectlon to the p1°1mary':1

orgamzatmns of the trade un1ons not
d1rectly dependent an’ the natlonal

lndustrlal .and professmnal unions f'or\f'
gu1dance and located in the locallty on.
the social work securlty, natlonall,..

defence;. ,
- Supplymg(a d1rect and all sided

gu1dance to the confederatlons of’ labour}

at dlstrlct p10v1nc1al capital levels, the .

prnnary trade unions and occupatlonal
unioiis: located in the locality itrespective

of the 'management- level and the’

economlc sector to whlch they belong;

[

i . . )- b . +
f; firctel o T TN LA S U NI I

Artlcle 23

Duttes an.d campetence pf the n@tzonal
Lndustnal and professzonal unwns E

. To repr;esergt and protect the ;

legitimatg. }ntelests of trade unijon,

members, workers, and, employee

R

.:» To -join: with- the .administration: of -

the iindustrial or praofessional branch in:

drawing up and implementing ‘the .
policies.and. regimes iconcerning labour,

wages, bonuses, collective welfare of the:

workers and- employees of that branch

- To superv1se the nnplementatmn of |
the pohcles dnd laws on labour, collectlve{'v;
agreements, pohc1es on soc1al 1nsurance_
and labour protectlon and to 1ntervene:;
when necessary in ozder to protect. the -

legitimate 1ntere'suts, of workers and ,

employees when, infringed . upon;

represent workers, and employees in ,

°
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sitting at the council of the branch

concerned in order to properly solve the

problems related to the workmg people.

- To.recommend to the Vietnam

General Confederation-of Labour or

directly to the state organs what would -
be most suitable for workers and

employees in terms of regimes and
policies | in order ‘to meet

industry and profession and-the interests
of workers and employees;

2-. To :join. with the branch
administration in drawmg up and °

implementing the plan for application of

scientific and technologmal advances m'.V'

production and in setting up economic
and technical norms and standards and

in improving the working condltlons in

the branch of industry;
- To give direction to the primary
trade unions operating in state- owned
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the
requirements of development of the

\

%

i

‘businesses and see to the realization of

the management in accordance with the
Iaw, to Jjoin w1th the administration of
the industrial or professional branch in
solving the recommendations from trade

-union members, workers and employees,

put forward" proposals and coordinate

with the Vietnam General Confederation

of Labour to 'give advices for helping the
government to solve the problems under

its competence

.  To cooperate ~with the
administration of the branch of industry
in organizing the emulation movement
summing up the experiences, and giving
rewards and commendations to the

‘persons of merit in the industry;

- To guide and advise the local
industrial and occupational unions, the
trade unions of company, general

company, union of enterprises on the
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signing of collectlve agreements with the

administr ations concerned, 1epresent the
workers and employees to sign the labour
‘agleement for the whole 1ndustry (if its
happens to be),

3- To give dnectlon to the plopaganda
and education made among the workers
and employees on the tasks devolving
upon the industry and profession; make
known.to them about the regimes and
policies towards the workers and
employees; organize cultural, artistic,
sport activities beanng an industrial and
professmnal character.

.-.. To cooperate with“ the
administration in organizing the training
and fostering of skills and professional
qualifications for workers and employees;

. 4- Cadres organization work.
- To build a statute for the activities
of the trade unions'in the industry and
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profession. in .conformity. w1th the
constitution of the Vietnam Trade
Unions (the .industrial and professional
unions Wthh need to have a constitution
of their own must: submat a draft.
constitution to the Presxdfum of the
\V.G.C.L, for consideration and approval
and-.then report to :the executive
committee of the: V.G.C.L. for
information, the content of that separate

rconstitution should not be at variance

with the Constitution of the Vietnam

: T1 ade Unions ;

‘To define by regulatlons ‘tHe
structural system of the industry or
profession and the duties-and functions

‘of the units forming the whole system;

organize the apparatus and determine
the staff of the industrial and
professional unions and the units directly
dependent on them ‘adcording to the .
guide-lines of the V.G.C.L; join with the
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confederations of labour of province, city
in workmg out a statute for cooperation
in the direction of local industrial ‘and
professional unions'and of primary trade
unions ‘operating in‘ centrally - run
economic establlshments situated in the
locality;« SEERI

- To decide on the éstablishment of
trade unions placed under their direct

authority and give recognition  of then‘
elected executive committees;

2 To organize ‘the t1a1n1ng and
fostering of ‘trade ‘union officials
accmdlng to the required industrial and
‘professional standards; see to the
implementation of policies towards trade
union officials in the directly dependent

-units and in the offices of industrial and
professional unions.

5 Financial and economic work.

- The local industrial ad professional
unlons the trade unions of company,
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general company, union of enterpnses
and the directly dependent offices have
to deduct'a certaih proportion from their
membershlp fees and other receipts for
paying to' the fund of the national
industrial and’ professional unions (this
proportion is deterinined by the Vietnam
General Confederatlon of Labour) and
the latter thereby must be self-

ysupportmg in terms of finances

- The. 1ndustr1a1 and professional
unions have been entrusted by the
V.G.C.L. with a certain amount of money
and property that they could use
according to what they think best and
still receive from'their corresponding
administration all the facilities for
carrying out fruitful activities according
to the stipulations of the Law on Trade
Unions, and in fact they are the master
responsible for the management of the
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money and property confided to thejr
care and disposal, " ‘" ‘; o -
- With the moﬁéx and property made
available by the, V.G.C.L, and the
corresponding administration, together
with the borrowed funds and other
Pecuniary. aids, the industrial and

professional, inions must know how best”

so as to be selfjsuppqrting_in finances
and held accountable for their conduct of
economic activities before the law,

- Article 24

to get involved in economic undertakings

The trade unions in the national
defence and Public. security services are
intergrant parts of the Vietnam General
Confederation of Labour in which have
been involved workers and - employees
who get theijr earnings. by working in
production, scientific, technical,
non-productive . and service

%
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establishments ‘and institutions in these
two b’ranché‘s. : : L
N The orglaﬁizatikdh‘ and activity of these
‘in‘d‘u‘st'riél'ﬁaﬁd‘ li)rqyfessio‘ngl unions shall
be defined by the V.G.C.L. after
consultations with the leading bodies of
the Ministry of National Defence, and
the  Ministry 'of the Interior on the
prineiple of 'a strict adherence to .thg
stipulations of the Law on Trade Unions
and the Constitution of the V1e§na111
Trade Unions. ~

, .Art'iclé 25 : e

" Duties and competence of the province,
cz:t:y confederations of labour n

1- To represent and protect ng

legitimate in‘ter’e‘sts‘of tradelun;éS
members, workers and emp ofyt}ie
operating within the scope of the
provinee of 'ci‘f:y';
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- To propagandize and publicize the
regimes and policies related to the
responsibilities and interests of workers
and employees; control and supervise the
implementation of policies With the aim
of Securing'the interests of the working
people. | P
- To join with the local administration
in policy-making in order to guarantee
the rights and interests of the working
people in the locality; put forward ideas
and suggestions to the Vietnam General
Confederation of Labour for
recommending to the state those policies
which need to.be amended in:order tg be
suited to the characteristics of the
locality and the region;. . .
<= To intervene for protecting the

dignity and the legitimate interests of °

the working people; represent workers
and employees in the local conciliation
board and before the local law-court; *

E
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p To gulde aﬁd advise the trade unions .
in tthe“locality in the control over't.he,
impleiﬁentatibn of the regime.s,‘pohmes
and laws of the state in every
establishment or institution;

- To give direction to: the sig{ning of
collective agreements in busm‘es‘ses
belonging to all economic sectors 1.n the
locality; '

- To organize and manage rest house,
tourist centres under the competence of
trade unions; cooperate with thg §e1~\f1?es
concerned in implementing the pollc‘lgs
on social insurance and lgbqup pljotectmr:
for the benefit of workers anc} employees;

2. To join with the loca}l
administration in the socio-eqononnc
administration and in the management
'of State affairs according to the law; |

- To give direction to the emulation
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movement for better production and
work; encourage tirade tunion niembers,

workers and employees to participate in

social activities sponsored 'by ‘thé trade
union and together with the
corresponding administration ‘to malke

preliminary ‘Summing-ups, then total

summing-ups of the activities done and

reward and commend the emulation
winners; ‘ ‘

- Through the local industrial and
professional unions, the city precient,
district, provincial town, provincial
capital confederations of labour and the
trade unions of company, general
company, union of entérprises in the
locality, to guide, and control the primary
trade unions to see whether. the latter
participate in the management and in
the settlement of petitions from workers

and employees -along with the local
administration; ‘,
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- To jo\in‘thé 'loélal ‘ad'ministratiog in
developing health pare,.educatmn,
culture, arts, sports, "phy‘s‘lcal | culture,
and in seeing to the caring foxf the health
and working conditions to the rest ang
recreational facilities of W()'rke;‘s c;n;
employees in the province, city, fx‘am th:
agitate. workers and e.mployee% or
implementation. of fanuly-plgn.nmgs of
. .8- Education and:mobilization od.
irad_e union members, workers an
employees, e

}:T;); propagandize and. publiciz.e t;e
resolutions of the fe;;ty,s:;:éae r:}i;;nixiné

Slicies; aws of the | ) :
ggh:cl:i?’o:ngflthe trade unions among

nployees; .
WOl:k;ZSj ﬁgi:;;pth}; workers’ houseg of
cﬁlture; organize propaganda, see to t;hs
education, culture, ar'ts, sports ant
physical culture, clubs in order to ged
trade union members, workers an
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employees involved in trade union
activities and’ éctivély respond to the
trade union sponsored social work;

- To organize vocational training and,
employment 'promp‘tion éen’t;fes on the
territory of the locality; e
+ 4- Cadres and organization work ;;

- ‘To make decision 'on‘ the
establishment or: disbandment of the
trade unions'and occupational ‘unions .
placed under the local ‘management;
consult with the national industrial and
professional unions before coming to any
decision ‘on the establishment or
disbandment of the local industrial and
professional union, the primary trade
unions operating in centrally-run
establishments without having yet a local
industrial and pi'ofessional“ union;

- To give direction to the trade unions
at all levels, in different localities on the
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holding of the‘i{r" respective ‘congresiie‘.:.;,J
decide on the recognition of the execud e
committee and the inspectors boa'r o
the local industrial and ‘profeCSIS{oder
union’ and the trade ?niplr}:‘ place‘ un
ity .of the locality;
the-, ?';‘lsh;i;d}; and advise in . the’ whoirk gi“
developing. trade. gnitoelg dl)lyl(;;lll‘liz?al"ls‘y tpr’ade
ildi ong and s ‘

zkrlxlitdrirslgaig ociupational unioras; p;’ic:);;oi?
to the Vietnam General Confe err; fon o
Labour to, reward and, cor mend
‘outstanding and 11)er1;§i}c~)1rc1);115u§§ons;
tl’adeTL;ml:;r;Sn:ES ?ﬁclzllfIt)ime trade jlnif)tn
officials operatingin the p?ov;:l;c;e,l oc::a);
donfederations of',labf)ur,f nt e looe
industrial and professmna} ufml) téwnf*
precinct, district, provmcxations 0%
provincial capital'confede?a ons o
jabour, and in the primary umo‘nz,‘aining
the realization of the plans for tr

{
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and fostering trade union, oft:icialrs‘ gnd
the implementation of regimes and
policies towards trade union officials
under the central authority. "

. 5- Financial and economic work

- All the trade unions located on the
territory covered by the confederation of
labour. of province or city must deduct a
certain' peicentage from their allocated
fund and collected membership fees (this
percentage is defined by the V.G.C,L.) to
pay to the latter which is duty-bound to
manage its affairs on a self-supporting
basis. o .

- The confederations of labour:of
province, city are to be. entrusted with
funds and property by the General
Confederation of Labour and with. the
materia] supplies and means of activity
by the administrations at corresponding
levels according to the stipulations of the

3
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law on trade unions and they are helc}
responsible for the good mana.gemer.lt;ou
the funds and property in their gapamty
as owners; =

- With the funds and. proper}tly
confided to them by the V.G.C.I.J. 4andht e
administration, together with t eﬁr
available fuhd and borrowed 1nc3ney, t.{;e
confederations of labour of prf)Vlnc?, :1 y
would get involved in economic activi; ;‘ei
so as to earnh more money f1'0111 t;h?lxuil <l>d
covering their expenditure, th'ey ?1;(’3 ‘t(;,es
accountable for their economic activi ies.

before the law.
‘Article 26 : . .
The Vief.nam General Confede.ratn():;
of Labour decides on the .foundlngit
disbanding of the provinces, ¢ 5;
confederations of labour and tl}e nationa
industriél .and ‘probflessionall unions. .

63



Axticle 27 :

Duties and competence of the Vietnam
General Confederation of Labour ‘

1- The decide on the pro'gram,s, and
activities of the trade unions with the

aim of putting into effect the resolutions:

of the national trade union congress and
those of the Communist Party of
Vietnam; supply concrete guidance to the
trade unions in the summing-up of
practical experiences and in the study of
trade union theory. , . ‘
- 2- To share in the management of
state affairs and socio-economic
activities, in the control and supervision
of the implementation of regimes,
policies and laws related to the
obligations and rights of workers and
employees, take part in the National
Labour Protection Council and in the
Central Social Insurance Administration
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’ N . . ‘g

. control and supervise the execution of
social inéﬁi‘ance tand_labpur. protection
policies towards the objects of labour;
oréanize the management of scientific
and technical research projects on labour
Iﬁrdﬁection and provide guidance for the
trade unions all levels in the labour
protection work; . .

3- To codperate with state organs and
mass organizations affiliated to .t'h’e
Vietnam Fatherland Front in launching
movements of action among yyorkers and
employees; . . L
'v 4- To define the orientatior{s,a.nd
measures for renovating the organization
of trade wunion foicials; make
recommendations to the Party and Fhe‘
State suitable line and policy regard}I}g
the building of the working class 1n
Vietnam,; -

v
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wd

. 5-To decide on the course of action
to be taken in order to best manage the

* finances and property’ of the trade

unions, the rest'and recreation facilities;

trade union tourism, trade union

managed houses of culture for the benefit
of workers and employees and to
motivate the trade unions' to engage in
economic activities according to the law;
- 6- To carry out external activities,
expand relations with the. t“fad‘e' union
organizations in other countries and with
international ’ organizations in
accordance with the foreign policy of the
Party; ’

- Article 28 ;

The agitation of working women must
be fully grasped in all the activities
carried out by the trade unions at all
levels in order to rally more and more
working women round the trade unions
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and to see to the protection of women’s
rights and ‘interests and to the
fulfillment by the latter of their
obligations. The working women sections
of the trade unions are responsible for
representing working women in the
discussion and settlement of matters
directly related to working women and
children.
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. Chapter V.. . 5
Mieiite R N T

Trade 'union inspectors. board .

. . .
ViE e e

P Article 29 H S e
A trade union inspectors board isiset
up i the trade union' at any level ‘and
elected by the executive committes of the
.trade union concerned, and the ‘elected
Inspectors board must secure recognitibri
from the higher-level trade union. The
Inspectors Board of the Vietnam General
Confederation of Labour is elected by the
national executive committee. The
number of Inspectors for a trade union
at any level shall he determined by the
trade union executive committee at that
level. The inspectors board must be

b e

‘con i
1posed qf Some' executive members

and some non-executive ones, the
executive members should not exceed
one.thi

ne-third of the total number of

68 | ' -

R T T O S AR TR TS S SR P
inspectors. .The head of the trade union
inspectors board jat whatever level shall
be elected by the etecutive committee at
that level. The deputy-head of the
_‘i’nvspefct:q'rs’jb'o'a‘rd ‘is_elected by the
collectivé' of inspectors themselvés.
The term of office of the, inspectors
jboard coincides with that of the executive
.committee at the same level.
.. Any primary. trade union having a
membership of less than 30 persons shall
nominate one of its executive members
.to.act as.inspector. - :
Article 802 - 0
** 'The trade union ‘inspectors bodrd has
:thé'du'ty e I = T
+ 1< To inspect the imanagement-and
‘utilizatioh of finances, possessions, and
the economie activities carried out by the
trade unions at its level and:at lower
level. )
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2- To inspect the implementation of
‘the constitution by the trade ‘unions at
its'level 'and at lower level, "+
~ 8- To cooperate with state offices and
the standing. organ of the executive
committee ‘to settle the ‘complaints and
grievances of ‘trade union members,
workers and employees; -

'4- To"organize the fostering and
guidance in professional knowhow for the
trade union officials acting as an
‘inspector. _ B '

- -Article 31 :

The inspectors board of the trade
. union ot whatever level is entitled

To. attend the .session of the
executive committee at itg corresponding
level to. report and make
recommendation to the executive

-committee about the program of work of
the board;. .. S
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- To request the inspected unit and its

responsible person to produce the:

documents necessary for the gxal;linatioq
and 'to' answer to the questions posed by
the inspectors board; '

- When the reéonllllendati?ns made b);
inspectors board to the standing o.rgan ot
the trade union -executive committee -T
the corresponding level are not properly

solved, the inspectors board has the

responsibility to report the ‘case ttz t}}i
trade’union executive committee a phe
corresponding level and also t.on e
inspectors board of the trade unio
higher level for settlement. -

- The regular meeting of the }nSpefct:}f:
‘board coincides with the session o e
executive committee at thg corres.
ponding level.
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L Clgaptqf'VT v
.. .Rewards and disciplinary.
measures .
, _Articié 32: 2‘ :
N ~A'xny» trade. union officials or memBérs
aymg contributed to'the successful build
- up qf- the .trade union, any trade unions
for-v'_‘o'ccgpfi’talonal unions having recorded
outstanding achievements are entitled to

‘b}?».cqnsrdére'd -for praise or reward by
their:-respective Unions; < :

The forms yeviard are
ms ‘of praise and ‘reward are

scqngratulatory letter, certificate of
‘merit, medal for the cause of building the
trac.le Union: organization. The regime of
pralst? and reward and what trade union
level is entitled to do this are decided by
the general Confederation of labour.
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...Article 33: ... o
_-Any trade union ‘members or officials

having, violated the .constitution of the -

trade:-unions and not executed the
instructions and resolutions of the trade
union, not paid their membership fees or
failed to attend the trade union meeting
for three consecutive times without good
grounds, are submitted to sanction
ranging: from reprdof, warning -to
discharge, crdssing out their name on the
list of trade union members and recovery
of their meinbership card. With regard to
the trade union itself, if it commits a
seiious violation, it shall be submitted to
such sanctions as reproof, warning,
disbandment. : - - k

. The crossing-out of a trade union
imember’s name is proposed by the trade
union group and. examined for final
decision by the executive committee of
the primary union. After having the
name crossed out, the said trade union
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member may be reintegrated into the
trade union if he or she rectifies the error
‘or shortcoming committed and expresses
the wish to be readmitted to.the trade
union membership. The infliction of a
disciplinary measure on a member of the
executive committee of gz trade union
level should be examined by the executive
committee of the trade union level
concerned, then proposed by the latter to
the immediately higher trade union level
for .decision. The infliction. of a
disciplinary measure on a member of the
executive committee of the General
Confederation. of labour should be
decided by this executive committee
itself. o o ;

- As regards the inspectors board or
any. inspector, if any disciplinary
measure is to be considered and taken, it
shall be done as in the case of trade
union official and the executive
‘committee at.the corresponding level,
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_ Article 34:

(ﬁl'hdp't?er"VII” .
Trade union finances and
. property .

o , o .
.. The Trade union manages its finance

on a self- governing and self-supporting
basis 1 o
| 1- The finances of a trade union come

| ; A pts:
from, the following sources of receip

-~Trade union 1}1embe‘rship f:ljz
collected from its members who1 vir% "
have to pay a-sum of money equf;émbers
their wages or salaries (thos?dl o
having no fixed wage WO(:I flt)he oy
/amotint of money equal to 1% o > P
for their work in a month). e

_ The fund allocated by the Sta
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budget and the money deducted from the
receipts of the business accordmg to a

rate determined by the Pres1d1um of the
V.G.CL.

- The proeeie_ds;"fr'diﬁ“‘cu1tu’re1, sport
and tourist activities, from business
undertakings of the. trade union and

e

financial aids from estabhshments ande -+ |

institutions both inside’ and: outside the
country » . s Vi R

- 2- The trade union finances are to be
used for cOvermg the>follow1ng spending:

- TS pay salaries to full'time trade
-lum'orf officials and function allowances to
vanon-professional» trade union o6fficials}

- To pay for the expendlture on trade
umon act1v1t1es .

< To pay for aid and 4ssistance to’

trade union membeérs afid 'to cover: the

spendmg on trade union- sponsored social
work; - . E L EE S

Yooy
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- To pay for rewards given to trade
union members and-officials in return for
the latter’s ment or serv1ces in.the trade
union build- up;” o

3- The collection and distribution. of
financial resources to be allocated to each
trads union level are deéermmed by the_
Présuhum of the V G C L. '

Artlcle 35 _ Cigpr e
, Accordlng 1to law, the Vletnam
General Confede:,atlon of Labour,
constLt}ltes a prossessor of any, asset
whether created by trade union fund
offered by foreign organxzatlons or
entrusted by State. ‘

Article 36 :

The management of ‘finances and
other possessions of the trade unions is
separately defined by the Vietnam
General Confederation of Labour to be

~ suited to the State laws.
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“Chapter' VIII
General provisions .
' Artlcle 37:

The ‘Constitution of the Trade Umons
having been passed by the national
congress of trade unions should be
amended only by the latter.

All trade union members and trade
union organizations must strlctly execute

the Constltutlon of the Vxetnam Trade
Umons

Hanoi November 12, 1993
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